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Newsletter: Spring Summer 2022  

INTRODUCTION 

W elcome to the Spring Summer edition of the careers 

newsletter  As we approach the final half term of 

this school year, students in Years 7-10 and 12 prepare to 

take one more step along their future pathway. We wish 

those years 11 and 13 the best of luck in their exams also. 

Some key information for the coming half term are the 

following dates:  

• June 22nd: Year 12 Future Pathways Day  

• July 18th and 19th: Year 10 World of Work Days  

CAREERS SUPPORT IN SCHOOL 
If you need support you can get in touch:  

careers@st-peters.solihull.sch.uk 

Mr Grubb    Careers Leader 

Mrs Chander    SLT with Responsibility for Careers 

Mrs Simmons    Work Experience & UCAS Coordinator 

Mrs Przyrodzki    Aspirations & Destinations Coordinator 

Mrs Stajka    Independent & Impartial Careers 
Advisor 

Mrs L Draper    SEND Careers Support 

ONLINE CAREERS RESOURCES 
You can follow us on Twitter @stpeterscareer or visit the 
school website’s careers page. Opportunities and events are 
emailed directly to students, so keep checking your inbox. 
You can also use our fantastic Careers Platform, Start, by 
visiting www.startprofile.com. More info on Start inside! 
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EMPLOYABILITY  

Start’s 

Employability 

section has several 

sections aimed to support 

students who are looking for 

work experience or preparing to 

start a new job. It also has a 

fantastic section on 

Employability Skills that all 

students can access. 

The Employability Skills section 

contains various pages for 

students to read and then 

evaluate their key skills. Once 

they have read page, they should 

mark it as “Explored” and then 

complete the activities on the 

final tab. This will guide them 

through the other features of 

Start that they can use to track 

their progress against each skill. 

START - ALL YEARS  Spotlight Degree: Animal Behaviour & 

Psychology BSc(Hons) 

 

Explore the fascinating science of animal 

behaviour, focusing on animals in their natural 

habitats, with ecological, conservation and 

welfare contexts. You can combine this Animal 

Behaviour degree programme with either 

Biology or Psychology.  

 

 

 

 

Develop vital employer-desired skills while 

studying the ever-interesting field of animal 

behaviour. With an emphasis on free-living, 

wild animals you will follow a scientifically 

driven programme of work that develops your 

fundamental skills and knowledge and then 

uses them in cutting-edge applied contexts 

such as conservation and welfare sciences.  

Find out more here  

https://twitter.com/stpeterscareer
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JOB FOCUS: CHILDMINDER 

Job description: A Childminder 

provides care for children from the age of 4 

months to 12 or 13 years to those parents 

who work and cannot care for their own 

children .  

Key tasks you will undertake in 

the job:  

• Provide inspirational learning 

activities  

• Offer free play activities, both indoors and outside  

• Plan, prepare, and serve meals  

• Change nappies and make bottles up for babies  

• Take children on outings  

• Work with other local childcare professionals to support children's learning and development  

Benefits and limitations of self-employment 

Many Childminders are self-employed, they work for themselves and not a company. This means they 

have to find their own clients / customers and manage their own accounts including taxes and 

insurance costs. There are many benefits to working on your own and for yourself but challenges too. 

To find out if this is a route you could be confident in, visit the following sites:  

Is self-employment right for you? | Prospects.ac.uk  

Working for yourself - GOV.UK (www.gov.uk)  

How to become self employed – an ultimate guide (simplybusiness.co.uk)  

Skills you will need for this job:  

Communication Resilience Organisation Teamwork 

Problem solving Initiative Creativity Digital Literacy 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
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https://www.gov.uk/working-for-yourself
https://www.simplybusiness.co.uk/knowledge/articles/2022/02/going-self-employed/
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JOB FOCUS:CHILDMINDER 

Sectors in which Childminders would normally work: You could work from home. Your working 

environment may be physically and emotionally demanding and outdoors some of the time. With 

experience you could expand your business and take on a childcare assistant. You could also become a 

network co-ordinator, supporting other local childminders. With further training you could become a 

tutor on childminding courses. You could also move into a related job like nursery worker, playworker, 

community play leader or teaching assistant. hospital optometrists perform minor surgery  

Salary: Childminders are typically paid a starting wage of £15 600, this depends on the number of 

children in the setting and the current rates in the local area.  

Working hours: Working hours depend on the needs of the client (working parents). Childminders 

can work from 7 am to 7 pm by arrangement and further hours as per demand (including evenings and 

weekends). Childminders are usually self employed.  

Qualifications to become a Childminder: You can get into this job by: registering with a 

Childminder Agency and registering with Ofsted. Other Routes There are introduction to childminding 

briefings that cover everything you need to prepare to register as a childminder. Your local council can 

give you information on where to find one. The aim is to make sure that you understand completely 

what is involved before making a decision about whether it's the right career for you. Registration If 

you want to care for children under 8 for more than 2 hours a day, you'll need to register with one of 

the following: Ofsted AND / OR a Childminder Agency (CMA). For this, you'll usually need a home-based 

childcare course that covers the Early Years Foundation Stage framework; a paediatric first aid course; 

child protection training and a food safety qualification You may have to do a basic skills test to show 

that you have the minimum standard of English and maths needed to support the educational 

development of children in your care. You'll also need to pass an assessment of your home and any 

equipment you will use  

Essential skills you need to show:  

• sensitivity and understanding  

• patience and the ability to remain calm in stressful situations  

• the ability to work well with others • to be flexible and open to change  

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
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Choosing your next steps at 16 can be a 

daunting process, which is why it’s so important 

young people are able to pick from 

qualifications they know will give them the 

necessary skills to achieve their goals. 

The Department For Education (DFE)  are 

reviewing the qualifications available to people 

aged 16 to18 to ensure that they are meeting 

the high standards young people and their 

parents rightly expect. 

Qualifications are grouped into different levels according to their difficulty. For more information you can 

follow this link. Many post-16 qualifications are level 3 qualifications – this includes things like A levels, our 

newly introduced T Levels, and advanced apprenticeships. 

As part of this review, the DFE plan to remove public funding for a small number of Level 3 qualifications 

that overlap with T Levels - new technical qualifications comparable to three A levels - to simplify and 

streamline the options available for young people. 

So, which qualifications will be affected? 

The qualifications that the DFE plan to remove funding from all have significant similarities to the first ten T 

Levels, such as similar content or intended purpose. By removing these overlaps, they’re making the system 

simpler, easier, and better for young people. 

A provisional list of 160 qualifications at level 3 has been published. There is now an appeals process in 

which the awarding bodies that run the affected qualifications can raise any issues. The final list of 

qualifications that will have funding removed will be published in September. 

What does having their funding removed mean in practice? 

It means schools and colleges won’t receive Government funding for pupils on these courses once these 

changes come into effect. 

Does this mean those courses will be scrapped? 

Where providers receive public funding for the courses, these qualifications will no longer be available. 

Awarding bodies can still choose to make them available, but the cost would need to be met another way. 

It’s important to be clear, though, that the reason they’re removing funding from these courses is because 

the DFE believe the content they offer is available through other state funded qualifications, such as T 

Levels. 

Post-16 qualifications review: How it will affect you 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
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https://www.gov.uk/government/publications/qualifications-that-overlap-with-t-levels
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We hope that you are well and looking forward to the summer break. The dates to The University of 

Lincoln’s final two virtual Post-16 Parents' Evenings have now been confirmed. The first event will be 

taking place on Thursday 7 July for parents/guardians of Post-16 Year 1 students. The second on 

Thursday 14 July for Post 16 Year 2 students and their parents/guardians. Please can you kindly share 

the below details and links via your parent/guardian mailer lists and anywhere else you feel 

appropriate. 

Post-16 Parents’ Evenings for A Level, BTEC, T Level and all other Level 3 course students 

The University of Lincoln are pleased to announce that our next virtual Parents' Evenings will take 

place in July. 

These events will allow you as a parent or guardian to gain an insight into the important aspects of 

higher education for your child at this point in their journey to university, how you can support them and 

what the University of Lincoln offers for students. Our Education Liaison team will be joined by 

departments from across the University to help answer any questions you may have. 

Please book your space using the links below. A joining link to each event will be sent out closer to the 

event date. 

Dates and Year groups: 

Thursday 7 July 6-7.30pm – Post-16 Year 1 – Book here 
Tuesday 14 July 6-7.30pm – Post-16 Year 2 - Book here 

Parents and guardians can also find plenty of useful advice and guidance on our Parents' Zone here. 

Kindest regards, 

The 

Post-16 Virtual Parents’ Evenings 
(A Level, BTEC, T Level and all other Level 3 course students)  

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
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mailto:careers@st-peters.solihull.sch.uk
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https://protect-eu.mimecast.com/s/rQxjCx2z6SRDX1Sv7Vmy?domain=lincoln.ac.uk
https://protect-eu.mimecast.com/s/eBSOCy9AwU2K4rsQLWU5?domain=lincoln.ac.uk
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Research has found that more than two-thirds of parents 

of 11- to 18-year-olds in England are lost in a “job fog”, 

feeling overwhelmed as their children express interest in 

careers they know nothing about. 

The situation isn’t helped by the number of new career and 

education options available to young people. More than 

75% of parents felt that giving relevant career advice to 

their children was almost impossible in such a fast-

changing jobs market. 

Shamajul Motin, an educational consultant for the Shaw Trust, employment consultants who work for the 

government and the Education Skills Funding Agency, said he spent most of his time talking to parents who 

did not understand their children’s career choices. 

“For example, we have loads of young people who want to be streamers, and the parents are like: ‘How is 

that a real job when all they do is play computer games all day? How are they going to make a living out of 

that?’” he said. “But the parent doesn’t realise that the child actually can not only make a lot of money 

from doing exactly that – but go on to gain the attention of a big gaming company and then be employed 

by them. The world of work has changed and it’s taking parents time to realise that.” 

Futuristic careers 

UX designer: User experience design is the process of creating evidence-based designs for products or 

websites. Decisions in UX design are driven by research, data analysis and test results rather than aesthetic 

preferences and opinions. Senior UX designers and consultants can earn £65,000 a year or more. 

Twitch streamer: Live streaming technology lets you watch, create and share videos in real time. A 

streamer plays video games live for an audience, speaking to viewers on microphone and camera. Viewers 

can respond through a dedicated chat channel. Streamers make money through viewer donations and 

advertising. An expert streamer can make up to £350,000 a year. 

Machine learning engineer: A specific branch of artificial intelligence that uses big data to create complex 

algorithms to programme a machine (such as a self-driving car or digital voice assistant) to perform and 

carry out tasks like a human. The average salary for a machine learning engineer in the UK is £52,000. 

Asteroid miner: Asteroids and minor planets contain important materials such as gold, silver and platinum 

that we need to make electronics. Asteroid mining is the hypothetical extraction and transportation of 

these minerals back to Earth using flying asteroid bots. A job of the future … 

‘How is that a real job?’ Parents struggle to keep up with children’s 

career options 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
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mailto:careers@st-peters.solihull.sch.uk
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Talking makes it easier  
Only a lucky few of us know from a young age the type of work we want to do when we grow 
up. Most of us need time to figure it out, and plenty of us stumble into our jobs and careers 
without too much thought. 
That’s why it’s good to have conversations about jobs and careers with your child early – and 
to have them regularly, on an ongoing basis. This will hopefully make big decision times about 
education, training, and careers more manageable as you and your child will be used to 
having these types of conversations 
 
 
 
 

You don’t need to make every decision right now  
It’s important to remember that your child doesn’t need to make every decision about their 
future working life immediately. They can achieve their goal in lots of different ways and a 
step-by-step approach works well. 
Their interests and aspirations could also change, which may involve a change of pathway. 
Changing pathways is always possible. A teacher or careers adviser can help you work this 
through 

Parents Toolkit for Career Conversations  

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
https://www.talkingfutures.org.uk/start-talking/
https://www.talkingfutures.org.uk/pathways
https://www.talkingfutures.org.uk/conversation-cards/
https://www.talkingfutures.org.uk/resources/the-making-of/
https://www.talkingfutures.org.uk/resources/family-conversations-video/
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Heart of England Training: Taster Days   

30 May ROMULUS FC ACADEMY 
Football Education  

To book your place  

Click Here 

  

30 May COVENTRY ACADEMY 
Hairdressing, Barbering & Beauty  

To book your place  

Click Here 

  

1 June RUGBY ACADEMY 
Hairdressing, Barbering & Beauty  

To book your place  

Click Here 

  

TBC LEICESTER ACADEMY 
Hairdressing & Beauty  

To book your place  

Click Here 

  

30 May BIRMINGHAM ACADEMY 
Hairdressing & Beauty  

To book your place  

Click Here 

  

1 June  DAVENTRY PRO:DIRECT ACADEMY 
Football Education  

To book your place  

Click Here 

  

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:FootballEducation@hoet.co.uk
mailto:holly.kazai@hoet.co.uk
mailto:Charlie.Rombach@hoet.co.uk
mailto:Amber.Corbin@hoet.co.uk
mailto:Georgah.Gibbs@hoet.co.uk
mailto:FootballEducation@hoet.co.uk
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TEACHER’S CORNER– MS ARMSTRONG 
Each edition of the Careers Newsletter will feature the university profile of a St. Peter’s teacher. This may 
inspire you or encourage you to ask them about their course or university that you may also have an 
interest in. They are more than happy to be approached in person or via email.  

Where did you study? 

Aberystwyth University  

Course studied:  

Biology BSc, Biology with Balanced Science PGCE 

Interesting info/memories about your course or university?  

Because it’s a rural area there were a lot of agriculturally based degrees and a mini farm 
on one of the campuses! Lots of the people in lectures with me were studying Equine 
Studies or Agriculture. Lots of interesting cross over.  

First job after University:  

Teacher  

How did you get into that field?  

I Studied my PGCE at the same University and then got a job on the opposite coast of the 
UK! 
 
Any other info regarding your Higher Education you would like to share?  

It’s ok to struggle! University is very different to school, there’s a lot less structure. Make 
sure you are checking in with lecturers etc if you find something hard, you need to be 
much more proactive than in school. 

How long have you been a teacher? 

Since 2013- so nine years! 

Finish the sentence: Being a teacher is the best job in the world because…  

 You get to teach multiple subjects and do practical skills that wouldn’t come up in other 
subjects.   

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
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mailto:careers@st-peters.solihull.sch.uk
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The Black Heroes of Mathematics 
 
On Monday 23rd May, Loughborough University hosted an Inaugural lecture by Professor 
Nira Chamberlain who has kindly visited St Peter’s as part of the Speakers For School’s 
Programme.  In 2022, Nira was awarded an OBE on the Queen’s New Year’s Honours List 
for services to mathematical sciences. The lecture labelled as the Black Heroes of 
Mathematics is available to watch using the link below. It contains a great deal of 
fascinating information about the history of great mathematicians including Nira’s own 
journey. Nira also makes reference to the website Timeline of Mathematics which now 
includes black mathematicians; the website is available to view using this link: Timeline of 
Mathematics | Mathigon. As quoted by his father, “You don’t need anyone’s permission 
to be a great mathematician!” 

 

Watch the inaugural 
lecture here! 

 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
https://mathigon.org/timeline
https://mathigon.org/timeline
https://protect-eu.mimecast.com/s/pfD4C7py9tVLz0h28Qv8?domain=lboro.cloud.panopto.eu
https://protect-eu.mimecast.com/s/pfD4C7py9tVLz0h28Qv8?domain=lboro.cloud.panopto.eu
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Upcoming Taster Days: Find out more 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
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TOP 100 APPRENTICESHIP EMPLOYERS 

RAF  Apprenticeships  
The RAF currently have 23 roles to choose from that come with RAF 

apprenticeships rated Outstanding by Ofsted. They are available in a 

broad and diverse range of careers including aviation operations, 

engineering, hospitality & catering and IT. 

 

How to apply  
To gain an apprenticeship in the RAF you still need to meet all of the entry requirements for whichever 
role it is for and get through all stages of the application process. You will gain the apprenticeship as part 
of your phase two training, in total the process of gaining your apprenticeship can last 1 year to 3 years of 
training. 
 

Qualifications you earn  
The range of qualifications you can earn in the RAF range from a level 2 (equivalent to 5 GCSEs), a level 3 
(equivalent to 2 ‘A’ levels) all the way through to a level 7, which is equivalent to a Masters degree. 

 

Award-winning education  
Nationally recognised as the UK’s top major apprenticeship employer - Macro Employer of the Year in the 
2017 National Apprenticeship Awards and Ofsted Outstanding Training Provider. 
 
The RAF has won 10th place in the 2020 Top 100 
Apprenticeship Employers Award. 
 
To find out more about the roles available please 
select the link here: RAF Recruitment | 
Apprenticeship Roles | Royal Air Force (mod.uk) 

 

 

Rank Employer Sector Apprenticeships % of Employees New Starts 2019-20 

10 RAF  Armed Forces  2 3 4 5 6 7 10.8 1361 

1 Level of apprenticeships provided in 2019-2020  
2 Percentage of employees that were apprentices in March 2020  
3 Number of apprentices that started an apprenticeship between 1st April 2019 and March 31st 2020 

 

 Apprenticeships 1 % of Employees 2 New Starts 2019-20 3 

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
https://recruitment.raf.mod.uk/apprenticeship-roles
https://recruitment.raf.mod.uk/apprenticeship-roles
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National rankings (UK) 

Complete University 

Guide (2022) 
82 

Guardian (2022) 67 

Sunday Times (2022)  83 

Birmingham 

Notable Alumni:  

 
 
 
 

 

 

History 

Birmingham City University (abbrev. BCU) is a university in Birmingham, 
England. Initially established as the Birmingham College of Art with roots dating 
back to 1843, it was designated as a polytechnic in 1971 and gained university 
status in 1992. 
 
It is the second largest of five universities in the city. Roughly half of the 
university's full-time students are from the West Midlands, and a large 
percentage of these are from ethnic minorities. The university runs access and 
foundation programmes through an international network of associated 
universities and further education colleges and has the highest intake of foreign 
students in the Birmingham area.  

University Faculties 

Art and design, business, 
the built environment, computing, 
education, engineering, English, 
healthcare, law, the performing 
arts, social sciences, and 

technology.  

https://twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
http://www.twitter.com/stpeterscareer
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
mailto:careers@st-peters.solihull.sch.uk
https://en.wikipedia.org/wiki/Rankings_of_universities_in_the_United_Kingdom
https://en.wikipedia.org/wiki/Rankings_of_universities_in_the_United_Kingdom#The_Complete_University_Guide
https://en.wikipedia.org/wiki/Rankings_of_universities_in_the_United_Kingdom#The_Complete_University_Guide
https://en.wikipedia.org/wiki/Rankings_of_universities_in_the_United_Kingdom#The_Guardian
https://en.wikipedia.org/wiki/Built_environment
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UCAS TIMELINE UPDATE - YEAR 12 

Deadlines in Blue are St. Peter’s Catholic School’s 

Internal Deadlines 

2 July 2022 Internal deadline for students 

interested in studying medicine, 

veterinary medicine/science, and dentistry, and courses at 

Oxford or Cambridge to notify Mrs Przyrodzki of course 

choice and admissions tests and complete Personal 

Statements.  

6 Sept 2022 Students to have completed final draft of Personal 

Statement and emailed this to their form tutor. 

7 Sept 2022  First day for receipt of completed applications to   

    UCAS. 

1 Oct 2022 Internal application deadline for courses in medicine, 

veterinary medicine/science, and dentistry, and courses at 

Oxford or Cambridge. 

1 Oct 2022  Conservatoires application deadline for music. 

15 Oct 2022 Application deadline for courses in medicine, veterinary 

medicine/science, and dentistry, and courses at Oxford or 

Cambridge. 

19 Nov 2022 Internal application deadline for all UCAS Applications. 

26 Jan 2023  Equal consideration application deadline. 

25 Feb 2023  Extra opens. 

22 May 2023  Student Finance Application Deadline. 

9 June 2023  Students to reply to offers of decisions received by 19   

    May 
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UCAS TIMELINE UPDATE - YEAR 13 
7 Sep 2021 Students to have completed final draft of Personal  

   Statement and emailed this to their form tutor. 

8 Sep 2021 First day for receipt of completed applications. 

 

1 Oct 2021 Internal application deadline for courses in medicine, veterinary   

   medicine/science, and dentistry, and courses at Oxford or Cambridge. 

15 Oct 2021 Application deadline for courses in medicine, veterinary medicine/ 

   science, and dentistry, and courses at Oxford or Cambridge. 

19 Nov 2021 Internal application deadline for all UCAS Applications. 

26 Jan 2022 Equal consideration application deadline. 

25 Feb 2022 Extra opens. 

22 May 2022 Student Finance Application Deadline. 

30 Jun 2022 Last date for applications before Clearing. 
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